OIC/A Career Exploration Program
The Opportunities Industrialization Centers of America, Inc. (OIC/A) operated the Career Exploration Program in seven sites during 1980. The design of the OIC/A program was similar in many respects to that of programs offered by RTP and other community-based organizations; it involved a 10-week summer program providing classroom instruction for 2 hours per day and career exposure site experience (work experi-ence) for 4 hours per day. A follow-up component extended for 8 months after the summer program and included review classes, counseling, referral Services, and a newsletter designed to reinforce skills learned in the program.
The OIC/A program served a predominantly minority clientele (78 percent black, 13 percent Hispanic) of 16- to 21-year-olds; nearly half of the participants were female (48 percent) .  Because an express aim of the program was to serve high-risk youths, about 24 percent of the participants were ex-offenders and 19 percent were dropouts; 75 percent of the participants were high school students, 4 percent were graduates, and l percent had received GED degrees.  No data were provided on cross-site differences in participant characteristics.
While participant and control group members were similar in terms of age and economic status, they differed signif icantly in other preprogram characteristics. Participants were more likely to be female (48 percent of participants compared with 37 percent of controls); attending high school (75 percent compared with 68 percent) , and black or Hispanic (90 percent compared with 84 percent). By design, controls were more likely to be youth offenders than were participants, though the actual proportions differed from the planned 50 percent and 33 percent: 49 percent of controls were offenders while only 24 percent of participants were.
The differences between the two groups suggest that random assign-ment was not strictly followed, at least at some of the sites, and the evaluation report itself suggests äs much. While overall attrition at 8 months was reasonable for studies of this kind (23 percent for participants and 20 percent for controls), differential attrition among black participants eliminated the significant difference in racial composition that had existed earlier between the experimental and control groups.
The evaluation results indicate that the participants1 school attendance improved and their criminal recidivism was reduced at 3 and 8 months postprogram compared with a randomly assigned control group. The analysis by the Center for Studies in Social Policy of the data for nearly 1,500 participants and 800 controls at 8 months postprogram indicates that continued school attendance was significantly higher for participants than controls:  73 percent compared with 62 percent. Given the initial differences between the two groups on school and off ender Status, however, and the fact that being in school at program entry was found to be positively associated with being in school at the follow-up, it may not be surprising that participants compare favorably with controls on this measure. Because it is not clear that random assignment was effectively carried out and the results are confounded

